
Ethnographic 
Inquiry:

Looking at leadership from 
the inside

•Continuity
•Context

•In-depth focus/thick 
descriptions
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In what ways 
do communities 
trying to make 
social change 
engage in the 

work of 
leadership?

In what ways can 
academics and 

practitioners co-
produce leadership 

research and 
knowledge that is 
valid and useful to 

both?

Co-Operative 
Inquiry:

Co-researchers (in an 
inquiry group) generate 
meaning/knowledge of 

leadership in action 
(grounded in practice).

Narrative Inquiry:
The LCW participants use 
their own voices to reflect 

about leadership and 
construct meaning 

(reflective practice).

Ethnographies

Leadership 
Stories

Inquiry Reports

Research Stream

Horizontal 
Analysis

Products

Up to 4 LCW 
participants’
communities

LCW participants and 
representatives of their 

communities

Up to 2 groups of 
6-8 LCW 

participants each

Participants
(co-researchers)
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Collective Integration


