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View of “Self” Individuated self Connected self 

Locus of leadership   
Individual Co-leadership – Sally Connective leadership – 

 (2002); Hennan & Bennis Lipman-Blumen (1992) 
 (1999)  
 Leadership couples –  
 Bennis & Biederman  
 (1997); Gronn (1999)  
 LMX – Graen & Scandura, Relational Leadership Theory - 
Relationship (1987); Graen & Uhl-Bien Uhl-Bien (2006) 

 (1995) Post-heroic Leadership – 
 Relational Leadership – Fletcher (2004) 
 Gittell & Douglas (2012)  
 Follower Centered  
 Leadership – Meindl  
 (1995); Shamir et al (2007)  
 Shared Leadership – Pearce  
 & Conger (2003)  
 Distributed Leadership – Constructed Leadership - Drath 
System Gronn (2002); Spillane (2001); Ospina & Sorenson 

 (2006) (2006); Foldy et al (2008) 
 Shared Leadership in Discursive Leadership -Fairhurst 
 teams- Carson, Tesluk & (2007) 
 Marrone (2007); Day, Processual Leadership -Hosking 
 Gronn & Salas (2006) (1988) 
 Networks – DeLima (2008); Complexity Leadership Theory - 
 Balkundi & Kilduff (2006) Uhl-Bien, Marion &McKelvey 
  (2007) 
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